
                           NOTICE 

 

 
ALL PREVAILING WAGE CONTRACTS AWARDED BY THE DEPARTMENT 

OF PUBLIC WORKS AFTER THE FIRST OF ANY CALENDAR YEAR ARE 

SUBJECT TO THE NEW PREVAILING WAGE SCHEDULE THAT GOES INTO 

EFFECT ON JANUARY 2
ND

.  THE PREVAILING WAGE SCHEDULE 

INCLUDED IN BID PACKAGES ISSUED LATE IN THE PRECEDING YEAR 

MAY NOT BE TOTALLY ACCURATE FOR CONTRACTS OFFICIALLY 

AWARDED AFTER THE TURN OF THE YEAR.  THE NEW PREVAILING 

WAGE WILL BE INCORPORATED INTO THE CONTRACT WHEN 

AWARDED. 

 

 

 

 

 

 

 

 

BIDDERS ARE REQUIRED TO UTILIZE THE WISCONSIN DEPARTMENT 

OF WORKFORCE DEVELOPMENT’S “DICTIONARY OF OCCUPATIONAL 

CLASSIFICATIONS AND WORK DESCRIPTIONS” TO DETERMINE THE 

APPROPRIATE JOB CLASSIFICATIONS AND WAGE RATES FOR THEIR 

EMPLOYEES PRIOR TO BIDDING.  THIS DOCUMENT CAN BE FOUND ON 

THEIR WEBSITE AT DWD.WISCONSIN.GOV; TYPE “DICTIONARY” IN THE 

SEARCH BOX.  
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